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William H. Clendenen, Jr. is the 92nd president 
of the Connecticut Bar Association. He is a 
member of Clendenen & Shea LLC in New 
Haven. Attorney Clendenen has served clients 
as a lawyer for over 40 years and has built his 
reputation trying state and federal court cases. 
He has argued numerous appeals in the Con-
necticut Appellate and Supreme Courts, and 
in the Second Circuit. He services as a Special 
Master for the U.S. District Court in Connecticut 
and as an attorney trial referee in the Con-
necticut Superior Court. Attorney Clendenen is 
active in local, state, and national bar groups.

PRESIDENT’S MESSAGE

This is the third of a series of articles dis-
cussing the fundamental purposes of the 
Connecticut Bar Association. The first two 
articles focused on Connecticut’s econom-
ically disadvantaged inability to obtain 
legal representation. This month the topic 
will be legal education for CBA members. 
The CBA Constitution charges us to aid 
our members in the development and 
maintenance of their practices and to pro-
vide the highest quality continuing legal 
education opportunities. Your leadership 
takes these charges seriously. 

The CBA Continuing Legal Education pro-
gram is designed to provide a balanced 
calendar of high quality seminars that 
meet the professional development needs 
of Connecticut lawyers. In recognition of 
our large and diverse membership, we 
work to schedule programming at various 
times, locations, and prices. We work with 
our talented and highly trained members, 

teresting educational programs, a number 
of which deal with cutting-edge topics. 

The fall of 2015 saw the launch of a new 
programming initiative, the Healthy Law-
yer Series, with sessions on mindfulness 
and stress management as well as the 
continuation of the Back to Practice Series 
for attorneys who have taken a break from 
practice and are seeking to return, with 
sessions on resumes and employment 
opportunities. We will again offer an ex-
tensive slate of CLE seminars in multiple 
tracks at the conference in June. 

Serving as a faculty member on a CBA 
CLE is a great opportunity for you to le-
verage your expertise to build your career 
and develop yourself as a subject matter 
expert. Being a CLE speaker helps your 
name be “top of mind” to our members 
looking to make a referral. 

There is nothing like having to explain 
something to another person to crystal-
lize your own knowledge. The exercise of 
communicating the key principles and el-
ements of a concept to others builds your 
focus, forces you to fill in any knowledge 
gaps, and hones your presentation skills. 
Serving as faculty is a great opportunity 
for you and a great service to our associa-
tion as you share your hard-won learning 
with your colleagues.

It is easy to get so busy reacting to the 
demands of the work place—responding 
to the needs of clients, processing e-mail, 
keeping up with changes in technology, 
etc.—that making time to attend an edu-

whose collective experience covers every 
practice area, to regularly produce well-
received education programs. 

As recommended by the CBA CLE Advi-
sory Task Force, we work with our section 
leadership to produce courses that pro-
vide specific, substantive, and practical 
learning experiences for attendees that 
meet the highest quality standards. Our 
programs are focused on providing prag-
matic content to meet the current needs 
of practitioners. We offer education in the 
fundamentals of practice, such as the Will 
and Trust Drafting Essentials seminar, 
along with more advanced and focused 
training, with such programs as the Feder-
al Tax Institute and the two-day Appellate 
Advocacy Institute coming up May 5-6. In 
addition, we serve as a resource on legal 
technology and law practice management, 
with such programs as Cloud Computing 
and the Solo and Small Firm Practice Man-
agement Conference, and help attorneys 
prioritize their health as they navigate 
the changing legal environment with the 
Healthy Lawyer Series. We know that to-
day’s lawyer faces new challenges every 
day, and we seek to be a reliable and trust-
ed source of information and training.

One of the important venues for our CLE 
program is our annual legal conference. 
At the June 2015 conference, the CBA pre-
sented 49 seminars with over 1,000 of 
you in attendance.1 Since September, the 
CBA has presented over 30 educational 
programs, including five conferences.2 

The programs have been well attended 
by more than 1,000 of our members. The 
spring educational calendar is full of in-
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Services

Raymond E. Cestar, Vocational 
Expert – Specializing in Social Security 
disability, liability, workers’ compensa-
tion claims, earnings capacity analyses, 
testimony, and reports. PO Box 4478, 
Wallingford, CT 06492. (203)887-8121, 
fax (203)288-3269, e-mail rcestar@snet.
net. 

Office Share

West Hartford – One office available in 
very nice large four office suite to share 
with three other lawyers. Free parking, 
nice size office, large windows, util-
ity room, kitchen, copier, 2 conference 
rooms. Share ¼ of expenses. Contact 
Greg (860)833-5517
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cation program may seem impossible. But 
when we do take time to hear what a fel-
low CBA member has to say about how to 
improve your practice skills or about a re-
cent change in the law, we all come away 
from the experience refreshed, inspired, 
and wanting to learn and do more. 

While there will always be value in con-
necting in-person at live events, the CBA 
has expanded our on-demand offerings 
for CLE seminars, and will continue to do 
so. You can get training and information 
on the latest ideas about advocacy skills, 
developments in the law, and practice 
management through the CBA website.

In sum, because Connecticut has never 
required CLE for its attorneys, the CBA 
works every day to provide results-driven, 
value-oriented CLE programming and, as 
a result, the organization has a significant 
track record of success in creating educa-
tion resources that support the evolving 
needs of Connecticut lawyers. 

We hope to see you at a CBA education 
program soon. Thanks for the support. 
CL

Notes
1. While Connecticut is one of four states and 

the District of Columbia without manda-
tory CLE, the CBA is accredited by the State 
of New York to issue nationally recognized 
CLE credits. Our programs meet or exceed 
the high standards necessary to issues 
these credits to our attending members. 

2. The CBA also offers electronic on demand 
CLE programs with more than 25 avail-
able. Visit ctbar.org/CLEondemand.

censed auto damage appraisers utilized 
by an automobile appraisal business on 
an on-call basis who have no other cus-
tomers are “employees” rather than in-
dependent contractors, even though the 
appraisers maintain their own offices 
and business equipment, are individu-
ally licensed, provide their own business 
cards, provide their own transportation, 
and utilize independent trade names. 
The opinion reasons that the purpose for 
the tax is to provide compensation insur-
ance to workers who are dependent for 
income on a single business and there-
fore who are likely to need unemploy-
ment compensation benefits if the rela-
tionship with that business terminates. 
CL

32. Id. at 409–10. 
33. 804 F.3d 242 (2d Cir. 2015). 
34. Id. at 250–51. The law included a grand-

father clause permitting existing owners 
to continue to possess registered weap-
ons.

35. Id. at 251. 
36. 554 U.S. 570 (2008). 
37. 561 U.S. 742 (2010). 
38. Id. at 254–55. 
39. Id at 257. 
40. Id. at 254.
41. Id. at 258. 
42. Id. at 258–59.
43. Id. at 261. 
44. Id. at 262–63. The court did, however, 

conclude that Connecticut’s ban on one 
specific firearm model did not survive 
intermediate scrutiny. Id. at 257 n.73.

45. 793 F.3d 281 (2d Cir. 2015). 
46. Id. at 284–85. 
47. Id. at 285. 
48. Id. at 285–86. 
49. Id. at 286–87. 
50. Id. at 287. 
51. Id. at 288–91 (Droney, J., concurring). 

Judge Droney agreed with the major-
ity that because the rule was not of this 
nature, it was unnecessary to resolve this 
issue. 

52. Id. 
53. 807 F.3d 24 (2d Cir. 2015). 
54. Id. at 38. 
55. Id. at 39–40.
56. Id. at 40–42.
57. Id. at 42–43.
58. 781 F.3d 42 (2d Cir. 2015). 
59. Id. at 45. 
60. Id.
61. Id. (quoting Bates v. Long Island R.R. Co., 

997 F.2d 1028, 1037 (2d Cir. 1993)) (inter-
nal quotation marks omitted). 

62. 526 U.S. 795 (1999). 
63. Id. at 801–07. 
64. Id. at 46–47.
65. 777 F.3d 546 (2d Cir. 2015). 
66. Conn. Gen. Stat. §52–142a(e)(3).
67. 777 F.3d at 550–51.
68. Id. at 551. 
69. Id. at 552. 
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Office Share

Manchester – Three nice sized offices 
available located at 267 Main Street. 
Building share with other attorneys. 
Collegial atmosphere. Free parking, 
utilities included, conference room, 
storage, furniture available. Contact 
Russ (860)6900432.
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