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a MessaGe froM tHe exeCutIVe dIReCtoR

Douglas s. Brown is the executive director of 
the connecticut Bar association. Prior to his 
time at the CBA, Attorney Brown practiced law 
with tyler cooper & alcorn; served as in-house 
counsel and then as a business executive with 
a global logistics company; and most recently 
served as a consultant and executive coach. 
He continues to teach strategy, leadership, and 
innovation at the Malcolm Baldrige school of 
Business at Post university.

But it did more than that—it provided 
me with a career option I never would 
have considered. In fact, if you told me in 
1996 that I would someday be the execu-
tive director of the CBA, I probably would 
have made some inappropriate comment 
about your sanity. 

And that’s the funny thing about life and 
careers. Sometimes the best opportuni-
ties are those you least expect and could 
not have predicted. Who would have 
thought in 1996 that my move to becom-
ing in-house counsel would have led to a 
career in business operations, strategy, 
and organizational development? Or that 
the experiences at that company would 
set the stage for me to become a professor 
teaching and developing courses in lead-
ership, innovation, and entrepreneurship. 
Or that all of those experiences would al-
low me to build a practice coaching execu-
tives and attorneys. Or that the reputation 
and relationships I built as a young law-
yer would lead to a regular column in Con-
necticut Lawyer on practice management. 
Or that the stars would align and I’d have 
the opportunity to lead this amazing or-
ganization and serve the profession that 
gave me so much.

If you are an in-house counsel or a govern-
ment attorney, I thank you for your mem-
bership. Our team will continue to work 
to provide value to you and to be inclusive 
as we add benefits and programs. I invite 
you to contact me (dbrown@ctbar.org or 
860-612-2001) with ideas or suggestions 
to help us move forward together, or to 
just share your story. CL

Onward!

-Doug

You might expect that I have many con-
versations about why lawyers should be 
active members of the CBA. One com-
mon theme is why bar membership is 
important for government attorneys and 
in-house counsel who are not looking for 
business or to grow a practice. Sometimes 
I share my story of being an active CBA 
member while I was in-house counsel—
and that’s my topic for this month.

It was 1996 and I was an associate at Ty-
ler Cooper & Alcorn in Stamford. I had 
been active in the bar from my first weeks 
at the firm five years earlier and was on-
track to be the chair of the Young Lawyers 
Section. I enjoyed the friendships, connec-
tions, and learning with other lawyers my 
age. I found value in being a part of the 
Real Property and Environmental Law 
Sections. It made me feel like I was on the 
“inside” of the practice, rubbing elbows 
with authorities in the area. I was build-
ing a name for myself and making a dif-
ference. 

When the call came from the recruiter, 
it was an opportunity I could not refuse. 
I had always aspired to being a general 

counsel and beyond the limitations that 
came with working as outside counsel. I 
was to be the second in-house attorney 
at a growing national company in Con-
necticut. Although the company was 
headquartered here, we had operations 
everywhere but here. To my new employ-
er, there didn’t seem to be much reason 
to spent a lot of time in the state bar as-
sociation. I was lucky though—they sup-
ported me and my desire to not only be a 
member, but to be active and to fulfill my 
obligations to the Young Lawyers Section. 
It was nice to share my new role with my 
bar association friends. I remember re-
ceiving congratulations for “getting out” 
of the regular practice and into a corpo-
rate setting.

The in-house life suited me. I did not 
miss timesheets and relished the oppor-
tunity to dive into business and strategic 
issues. However, there were limitations. 
Although surrounded by a whole com-
pany and a very supportive boss, it could 
be lonely and isolating. I came to miss 
working with other lawyers, solving prob-
lems, and the collegiality of the firm. Even 
though I had no intentions of returning 
to private practice, I needed to connect 
to my profession—and to my friends in 
practice throughout the state.

That’s what the CBA did for me during my 
time as in-house counsel. It kept me con-
nected to friends and provided an outlet 
for my creativity. I worked on important 
projects and honed my leadership skills. 
I used it as an opportunity to share in-
house perspectives and grow as a pro-
fessional. And it helped my employer, 
too—as I grew I was able to do more and 
provide more value and connections that 
helped us in countless ways. 
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